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f :.H, - Los Angeles Unified School District

* Today's Learners, Tomorrow's Leaders

Number of Schools

A Elementary 534

A Middle 129

A Senior High 129

A SPAN Schools (not magnets) 19

A Charter Schools (Independent) 153
A Continuation Senior Highs 40

A Special Education 19

A Community Day Schodld

TOTAL number of-K2 schoolg 1,034



* Today's Learners, Tomorrow's Leaders

f :.H, - Los Angeles Unified School District

Student Information

A American Indian/Alaskan Natived.4%
A Asianc 6.1%

A Blackc 9.2%

A Filipinog¢ 0.1%

A Hispania 74.9%

A Pacific Islandet 0.4%

A White ¢ 8.9%

Total k12 enrollment- 678,441



* Today's Learners, Tomorrow's Leaders

f :.H,  Los Angeles Unified School District

Employees

A K-12 Teachers 29,006
A EarlyChildhood Teachers 728
A TOTAITEACHERS9,734

A K-12 Administrators 1,969
A EarlyChildhood Administrators 51
A TOTAIADMINISTRATORS,020

A Other Certificated SuppoRersonnel 4,422
A Regular Classified Personn@D,545

Total Employees66,721



{i%% LoS ANGELES UNIFIED SCHOOL DISTRICT
2 POLICY BULLETIN

Discipline Foundation Policy:

SchooilWide Positive Behavior Support

N

School Support Personnel
ISSUER: Donnalyn Jaque-Anton, Executive Officer Deans
Educational Services Local District Administration
Central Office Administrators
DATE: March 27, 2007 Facilities
Transportation
All Employees
POLICY: Every student, pre-school through adult, has the right to be educated in a safe,

respectful and welcoming environment. Every educator has the right to teach in an
atmosphere free from disruption and obstacles that impede learning. This will be
achieved through the adoption and implementation of a consistent school-wide positive
behavior support and discipline plan for every school imn LAUSD. All school level
discipline plans will be consistent with the Culture of Discipline: Guiding Principles
Jor the School Community (Attachment A) and Culture of Discipline: Student
Expectations (Attachment B). This will include: teaching school rules and social-
emotional skills; reinforcing appropriate student behavior; using effective classroom
management and positive behavior support strategies by providing early intervention
for misconduct and appropriate use of consequences.

The District’s adoption of this foundation policy establishes a framework for
developing, refining and implementing a culture of discipline conducive to learning.
School-wide positive behavior support is based on research that indicates that the most
effective discipline systems use proactive strategies designed to prevent discipline
problems." Before consequences are given, students must first be supported in learning
the skills necessary to enhance a positive school climate and avoid negative behavior.
In the event of misconduct, there is to be the appropriate use of consequences.
Ongoing monitoring shall be used to ensure that equitable school-based practices are
implemented in a fair, non-discriminatory and culturally responsive manner.
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KEYS TO SUCCESS:

Make it real

. Keep it alive

Use a clear, consistent message

. Create tools to support implementation of

SWPBS and the use of daffé
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Make It real.



argeted/

Intensive

(High-risk students)
Individual Interventions
(3-5%)

Selected
(At-risk Students)

Classroom & Small
Group Strategies

(10-20% of students)

Universal
(All Students)

School -wide,
Culturally Relevant

Systems of Support

A Intensive social skills training

A Individual behavior management plans

A Parent training and collaboration

A Multi-agency collaboration (wrap-around) services
A Alternatives to suspension and expulsion

A Community and service learning

A Intensive social skills training

A Seltmanagement programs

A Parent training and collaboration

A School based adult mentors

A Increased academic support and practice
A Alternatives to out-of-school suspension
A Community and service learning

A Effective academic support

A Social skills training

A Positive, proactive discipline

A Teaching school behavior expectations
A Active supervision and monitoring

A Positive reinforcement systems

A Firm, fair, and corrective discipline

A Effective classroom management

A Community and service learning

75 -85% of students

- Adapted from: Sprague & Walker, 2004
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Keep It alive.



e
;E{ Implementation Logic Used

ACentral Leadership Teaimeets weekly)

AWorking G rOUPS (Meets every other month)
| Local District Lead

| Local District Staff
| Safe and Healthy School Facilitator

I Behavior Specialist

ATaSk FOICe (Meets three times per year)
| All stakeholders



¢ |ntegrate with other District Initiative:

{EW%“] LOS ANGELES UNIFIED SCHOOL DISTRICT
"M poLicY BULLETIN

——— Multi-Tiered Framework for Instructio

Intervention, and Support

NUMBER: BUL-4827.1 Instruction

Local Dastrict Directors of School
- . Services
ISSUER: Judy Elliott )
Chief Academic Officer Cocrdjmmrs =z

School Site Admmmstrators
Coaches — Instructional

DATE: September 1. 2009 UTLA Chapter Chairpersons
Department/Grade-level Chairs
Counselors
Lead Teachers

POLICY: The goal of LAUSD is that every student. pre-school through adult, will receive

quality. standards-based instruction in all content areas to enable all students to
graduate College Prepared and Career Ready. The purpose of this bulletin is to
establish the District’s Response to Instruction and Intervention (Rtl*) framework
for instruction as policy and to describe and provide clear direction, support, and
guidance to teachers, site-administrators, Local District, and Central support staff
to ensure that students receive the necessary supports to achieve proficiency in
grade-level standards across content areas and graduate high school ready to lead

are the highest priority, including English Learners (ELs). Standard English
Learners (SELs). Students with Disabilities (SWDs), and Gifted and Talented
Education (GATE) students.




éﬂl ‘93 L.OS ANGELES UNIFIED SCHOOL DISTRICT
sl  REFERENCE GUIDE

= Guidelines For Determining Appropria e
Behavior Instruction and Intervention pligssesd

ocal Distriet Superintendents

NUMBER: REF-5052.1 Executive Director, Innovation
and Charter Schools
ISSUER: Sharyn Howell. Executive Director Administrators of Instruction
Division of Special Education Local District Directors

Principals

DATE: March 8, 2010 Support Unit Administrators
School Site Administrators
Bridge Coordinators
Teachers

PURPOSE: The purpose of this Reference Guide 1s to: (1) provide guidance to school site staff

regarding the provision of positive behavior instruction and intervention for all
students using the three tiered approach: and (2) provide guidance to Individualized
Education Program (IEP) teams, when it becomes necessary to determine the need for
the most restrictive behavior instruction and intervention for students with disabilities.

MAJOR In order to meet the Individuals with Disabilities Education Act (IDEA 2004) and

CHANGES: California Education Code requirements. the District’s priority is to provide behavior
instruction and intervention that is necessary for students to access their special
education in their Least Restrictive Environment (LRE). It is the Individualized
Education Program (IEP) team’s responsibility to determine student needs based on
assessment, and to generate meaningtul goals and appropriate instructional and
behavioral supports and services.

PI‘lOl to the IEP meeting. the IEP team may determ_ule that it needs addltlonal

Services, dated October, 2009, The SE-24 form “Recommendation tor Provision o
DIS or Related Services by a Provider Not Currently Awailable at School of
Residence™ will no longer be used by school site personnel.



f%t Los ANGELES UNIFIED SCHOOL DISTRICT
Rl Policy Bulletin

RSN Guidelines for Student SuspensiQRsdkos

Local District
NUMBER: BUL-3819 Superintendents

Local District Administrators
ISSUER: Rene Gonzalez, Assistant Superintendent Principals als

Student Health and Human Services Assistant Princip

Secondary Deans of Students
DATE: August 21, 2007 All Schools and Offices
POLICY: Although there are situations that may require suspension, suspension is generally

a last resort when a student engages in misconduct. There is an array of
interventions to be considered when action is called for in response to
misconduct. Such interventions may result in mnstruction and guidance (re-
teaching and corrective feedback) and may offer the student an opportunity to
have an understanding of. and be motivated to change. his or her behavior. A
student so involved is more likely to become re-engaged in the process of
learning.

MAJOR This Bulletin replaces Bulletin No. Z-14 of the same name. dated March 15, 1999,
CHANGES: Tt provides updates in Federal and State laws and District policy and procedures.

GUIDELINES: Following are the legal and procedural guidelines for student suspension.

expectations, and the development of a school-wide positive behavior support
system, enable staff to have available the information and resources needed to
effectively evaluate and address student misconduct.



g % REFERENCE GUIDE

fﬁm 3"‘] LOS ANGELES UNIFIED SCHOOL DISTRICT

TITLE:

NUMEBER:

ISSUER:

DATE:

PURPOSE:

BACHK

Online Office Discipline Referrg

REF-5338.0

Rene Gonzalez. Assistant Superintendent

Student Health and Human Services

December 13, 2010

ROUTING

All Locations

Local District:
Superintendents
Administrators of Instruction
Directors
Principal Leaders

Principals

Assistant Principals

Coordinators

Deans

Counselors

School Psychologists

Teachers

The purpose of this Reference Guide 1s to inform all employees of the District’s
Online Office Discipline Referral (ODR). This is a web-based system for
entering and summarizing office discipline referrals. This Reference Guide is
mtended to provide direction on how to input data as well as access reports to
make decisions regarding school-wide, classroom and individual student issues.
This data will allow the staff to make decisions to develop safe and effective
educational environments for all students.

OLIL1] -] L » 111 O LI
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ensure that a method for recording. collecting and analyzing behavior/diseipline

data is in place. Such data are used for decision-making and problem-solving.




Public Service Annhouncements
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Use a clear,
consistent message



: Eight Key Features of
€ A School-Wide Positive Behavior Support A

p] Administrative Leadership and Support
School leaders actively support the adoption, implementation and ntaohesidide BbDsitiBehavior
Support.

Teardbased Implementation
The SchodVide Positive Behavior Support team is composed of members from gliatpkeholder
(administratageneral educator, special educator, classified staff, support staff, parents, and stug

Behavioral Expectations Defined
A small number 63 of positively stated expectations are in place for all studerBebadataff
expectatiomseed to be concrete, positive behaviors so that every student, staff, and family can 1
follow them.

Behavior Expectations Taught
Behavioral expectations are taught to all students through explanation, modeling, practicing, ar
regular and ongoing basis.

Acknowledge and Reinforce Appropriate Behavior
Appropriate behaviors are modeled by all students, staff, and families and are acknowledged a|
regular and ongoing basis.

Monitor and Correct Behavioral Errors
Consequences are consistent and are developed for a continuum of behavioral errors.

Databased Decision Making
Data is analyzed and used to guide decisions.

Family and Community Collaboration
Partnerships are built between the school, home, and community.
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Create tools to support
Implementation of

SWPBS and the use of
data.



Schcol Mame

e P sciolinepaiicy. s nel

LOE AMCELES UNIFIED SCHOOL DISTRICT
Discipiine: Foundation Follcy: Schock-dide Fosflve Bahasior Sepmort [SWFES]

Subric of Irmpiemsntation

& s oo s s e okrsicos 1

e e zand o e SOWTHE e

= EATES nor Be apareds o mll S B
redrgE SHTELD o deared 7 all At
W pEeT e e

Edwiad fov hemn of S LewsParma 2w
= Dame ks o Tuouke

I Bsir e s mps =i I B pa oree mot ool sdranrs sior
demn red soEYy Ee przcem Bad domn et e marerior sl e SMTHD lnam
=t Bw SRTED = e o Ew e rea o I SPEE o on e sgerda Wl nzew
= Ew lmam E=culty resabrem

SPATHS i pddrmrmasd incene ol
¥ pon anl wrembakin
[ Teamm Bamed | 1 ha DAPES b
ImplzreeniGion | e e 4]
I
[ Eefamaral 1 The nct ool om [
Excesigions | rmae for e e
Dediresd b=k el a
o e T [
=l The pepa sl =m
o regErey e

LOE ANCGELES UNIFIED 20O DISTRICT

Vo il pafe srerm ey eeibh e mesh rg

L LIHI

FIED BCHCATL DIETRICT

Tachook-ivice Fosifse Sahasior Supmort [EWNFES]

e ol Lees b TERE
o E ]

Subr e of mpl e snsatan
e AT scilinepaicy. s net

R ryraT v umesd |2 iem g Tk of
£ = s et (oo de cpire
IR, BUEEST T Sp iy
reales sopails o |

I " SATEL mem cmma dale X
rEE demes i cdeagr g

i prard 1, B reemrr g e
wedo afcdn ol maxd I v par
e e

1 Dt rm ] ey e el
= et 3Ty pea mot ool yeen

= A e s aed k beap b of
e des ks £ = 2 e leawn
FLEpETE £7 ofF =TARTS FE e

ozl |

=1 Tha SFATHS lew e deis 1z T
e ndeE g e oaresy aes
reanr g EsEerde et o e 3 oo
AT TR e v

= Tha SSATH S e rea-wss Sonoplre des
ER LR Lol R

- Usiw poa chared aeid pohool cbaflwl 'maxd
J o rrorn e par aches woa

armdly ans
CoreTzrity
Z lasoraion

= The= mre
T Y ST W
mmEETET @ e
I ED i

I 2 e ey
FETE e E e o sy et
ol e SRS far

I et m o en SRR ES
ek @rs ooT T T omer
Eaogl rarea st e,

b= mwrmn, oo houme, pesard
resage e = par T s
par i | S

| B e oy E T TL R T IR S AT
wsine reed e B SETE L teee
U e mimy o Do S80S0 or'iosie
e conTaeEed teags
rreuins EDcdewe cpmnfEom
FaE resdarge rx = pard §Orea
Furche o posn

P e e T e = - T
rearbess of B SR RS e

 Ladeion oo idhe SPATHS clfois ma
cEeTTLwra hn=gt roessl s

Brz<t awa, cpon e = zaenl reeT g
ks o el BETan pet e ve e

Ceafte off oo

- Dam: i

rrkabon:

ER=N

Fubric of Inmplemenisfon complelsss Dy Jnchods names and posFors]

TOTAL SCORE

Edwodes Sow Femen of S LewsParmss Tod & ciormer - Sohacder e [ea arsen Teol bobw & Tirak = The RSO0 L T & Tekns Toavs Dubwesst Sap i Sropsd




Key Feature

Administrative
Leadership and

binicteatericl 1 DV Adminjstrator(s) supports

LOS ANGELES UNIFIED SCHOOL DISTRICT
Discipline Foundation Policy: School-Wide Positive Behavior Support (SWPBS)
Rubric of Implementation
http://Disciplinepolicy lausd. net

School Name:

process but does not take

O At least one school administrator
s a member of the SWPES team.

O At least one school administrator is an
achive participant on the SWPBS team.

Implementation

Ablished and meets at least
25 per school year.

representation of all stakeholders
(Administrator, General Educator,
Special Educator, Classified
Representative, Support Staff,
Parent, Student) including fracks,
grade levels, etc.

O The SWPBS team has regularly
scheduled monthly meetings.

Support clive arole as therestof | L SWPEBS is on the agenda at some | L SWFBS is on the agenda at all faculty
the team. faculty meefings. meefings. SWPBS is addressed in all staff
SWPBS is addressed in some staff | and parent newslefters.
and parent newslefters.
Team Based BIMO0C taceeia L1 A SIVPBS team is O The SWPBS team has U The SWPBS team has representation of

all stakeholders (Administrator, General
Educator, Special Educator, Classified
Representative, Support Staff, Parent,
Student) including tracks, grade levels, efc.
O The SWPBS team has regularly
scheduled monthly meetings.

O Agendas, minutes, sign-in sheets, action
plans, etc. from each monthly meeting are
memorialized.

0 Each team member knows their role and
responsibility as part of the team.

Behavioral
Expectations
Defined

L) 3 -6 positively stated

A
y/ be crhnnl hae

kpectations are established
nd defined for some of the

\;ﬁhatinns.

U The expectations

are negatively stated.

COmmon areas.

0 3 -6 positively stated
expectations are established and
defined for all of the common areas.
O These expectations are clearly
visible {posted) in most of the
COMMON areas.

1 When asked, students, staff and
families know the 3 — 6 expectations.

O 3 - 6 positively stated expectations are
established, defined and clearly wisible
(posted) in all of the common areas.

0 When asked, students, staff and families
know the 3 - 6 expeciations.
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@Fully Implementin

(Above 79% of
Responses were
"Achieved")

OPartially Implementing
(50-79% of Responses
were "Achieved")

@ Minimally Implementing
(Below 50% of
Responses were
"Achieved")

@Did Not Submit

@ Fully Implementing
(Above 79% of
Responses were
"Achieved")

O Partially Implementing
(50-79% of Responses
were "Achieved")

| Minimally Implementing
(Below 50% of
Responses were
"Achieved")

@ Did Not Submit

3.8%

5 Sites

1139.4%| |

52 Sites

6.1%
8 Sites

33.1%

44 Sites

| |49 Sites

12.3%

SPRING 2009

45.4%
5.6%

7 Sites

39.3%

42 Sites 2 Sites

8.3%
9 Sites

5.7%

6 Sites

57.7%

30 Sites

37.5%
39 Sites

55 Sites

| |a7.8%] |
54 Sites

11.5%

12 Sites

12.1%
9.7%

13 Sites
11 sites
I 0.9%

13 sites

0.9%

ocal District by Level of Implementation of Start-up Activities

|| | 139.7%| |

46.4%| (20 sites]
45 Sites
42.5%[ |
34 Sites

7.7%

62 Sites

43.1%
334 Sites

6.3%

5 Sites

7.2%

7 Sites

8.6%

69 Sites

FALL 2009

Local District by Level of Implementation of Start-up

@ Fully Implementing
(Above 79% of
Responses were
"Achieved")

O Partially Implementing
(50-79% of Responses
were "Achieved")

B Minimally Implementing
(Below 50% of
Responses were
“"Achieved")

B Did Not Submit

BFullyImplementing
(Above 79% of
Responses were
“Achieved")

OPartially
Implementing (50-
79% of Responses
were "Achieved")

= Minimally
Implementing
(Below 50% of
Responses were

hieved")
B Did Not Submit

LD1

44.3%

47 Sites

LD2

2 Sites

LD 2

51.4%
55 Sites

54 Sites

33.3%

35 Sites

47.8%

33.0%

37 Sites

37.5%

39 Sites

B AR 0.7% 12 Sites
13 sites 13 Sites 11-S||es

37.6%

38 Sites

| ]57.7%

30 Sites

5.8%
3 Sites
i

LD 6

Activities

6.3% I
5 Sites I

LD7

40.2%| |

39 Sites

LD8

I 43.1%[

334 Sites

8.6%

69 Sites

Total
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